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Who is this Manual for?
¢ All staff employed within the School of Health Professions on tenured or

fixed term posts.

What does it do?

¢

howbdE

o 0

It explains:

What role research should play in your post.

How research is defined for School purposes.

The research infrastructure within the School of Health Professions.
What support for researchersis available within the School of Health
Professions?

Who to contact for help and support .

What the expectations of staff are in terms of research

The role that academicshave in supporting and facilitating the
development of the evidence-basefor their specialities, their profession
and for Allied Health Professions in general .

The Clinical ResearchCentre ¢ Location and purpose.

1. What role should research pla y in your post?
¢ All academicstaff are appointed on the basis that scholarly activity will take

up to 20% of their time in post. Research staff should obviously spend the
majority of their time on scholarly activities although they will also undertake
some teaching and administration.

¢ What is scholarly activity?

Scholarly activity includes:

0 Research

o Writing research up for publication , (See Appendix 5 for advice about
publishing),

o Authorage of books (evidence-based),

o Professional development activities.

It does not include:

0 Lecture preparation,
0 Meetings,

0 Teaching activities,
o0 Administration.

Your scholarly activities should be discussed at your induction, when you

first join the Schooland at annual Staff Development Reviews with your

Head of Division. It is important that all scholarly activity links with  School
Policy, targets and research strategyso that the School can reach its targets in
relation to staff research activity.



The discussions you have with your line manager or Head of Division are
also essential for your career planning and career progression. Increasing a
research profile is increasingly important for career progressionin academia.

In terms of researchprofile development, more value is placed on scholarly
activity which involves research and research publication in peer-reviewed
journals or in natio nal/international conference proceedings than on local
dissemination i.e. in newsletters and professional journals. However, there are
ways of satisfying both academic and professional dissemination needs and
increasingly researchers are requested to demorstrate how their work has
influenced practice and user groups.

What research counts?

All type s of research couns that leads to published output si.e. peer-reviewed
journal articles (in journals with an impact factor of 0.8 or more) and full
length papers published in peer-reviewed conference proceedings.

What types of activities can lead to publications?

o Staff own account MSc dissertations,

o Staff own account PhD work,

o Staff own account Professional Doctorate work,

o Staff supervision of undergraduate, postgraduate and doctoral
research

o Own account research not being encompassedwithin a postgraduate
programme of study ,

o Collaborative research with colleagues in this School, from other
Schooks in the University of Brighton or from other Universities

What type of research is valued?

All types of research is valued within the School of Health Professions but the
Schoolis keen to focus research into a number of discrete areas so as to use
resources more strategically and also harness expertise and critical nass to
develop an internal and external research profile in these areas.

Areas of research focus within the School of Health Professions are:
o0 Applied Pedagogic Research
0 Laboratory based Research
o Applied Clinical Research
o0 Wellbeing Health & Occupation
(Please see Appendix 6 for full details of proposed groupings)



We encourage all staff to join at leastone of the above research groups,
which are designed to offer peer support for research within the School.

direction may be different to these; however, in this case support would be
negotiable and cannot be guaranteed.

¢ Using research in teaching:
Researchevidence from own account, collaborative, supervised or recent
research by othersin the field must and should be fed into teaching and
curricula development at all levels.

¢ Why is research activity of staff important?
o More and more academic staff are employed and promoted based on

their research profiles as well as their teaching and administrative

experience.

The University of Brighton was one of the best performing new

universities in the 2008 RAE (Research Assessment Exercise).

The University is looking to further inc rease its research profile andall

staff can potentially contribute to this profile by :

e Publishing in high quality journal s (ask for guidance from the CRC
if you are not sure where to publish).

e Publishing good quality research in peer reviewed professional
journals that will be influential in your professional field or in
health care.

e By procuring grant funding to support your research.

e Staff who already engage with research find it a very positive
experience.

¢ The new national research audit system (from 2008/9) will be the REF
(Research Excellence Framework). The REFeplaces therecent RAE system.
For further information please see: http://www.hefce.ac.uk/Research/ref/

This system has yet to be completely defined but it may to include Metrics
such as:

(0]

o

The number of articles published by members of staff in a given

period,

The impact factor of journals in which these articles are published,

The number of citations an article has received,

The H index which indicates how many papers an individual has
published which have been cited a number of times,

Evidence of the impact the research has had in practice

The amount of research funding each member of staff has acquired i.e.
from external sources,


http://www.hefce.ac.uk/Research/ref/

(0]

The number of PhD students supervised, etc.

Details of the REF will emerge in the next few months.

2. How is research defined?
¢ Research can be defineda® EOaAa WEEUDYDPUAWUDET UUEOI OwUOWE
UauUlil OEUPEwWDPOYI UUDT EUD OBaiey DM EOR.UOE O Owb UL

¢ Research activity includes:

(0]
(0]
(0]

Carrying out r esearchusing a rigorous research process

Applying for research grants ,

Disseminating research findings in high quality journals (i.e. with an
impact factor). Impact factored journals are those included in
researchable electronic databases e.g. Medline/GWA HL. Journals are
rated for impact or the number of research articles published in the
journal over a one-year period and on the number of times these are
cited in other journals published in electronic databases.

3. The researchinfrastructure within th e School of Health Professions
The Clinical Research Centre for Health Professions (CRC) is the research arm of the
School and its role is:
¢ To house the Research Student Division and administer, manage and lead the
2 ET OPhO and Professional Doctorate programmes. Currently 47 doctoral
students are registered within the CRC and Dr Anne Mandy is the Research
Student Division Leader and is responsible for ensuring the quality of
doctoral programme provision within the School.

¢ The CRC also hosts the Profes®nal Doctorate for Health and Social Sciences
on behalf of Faculty of Health, with its 60 students and ten named awards:

(0]

O O 0O 0O O o o oo

Professional Doctorate in Biomedical Science(DBMS),
Professional Doctorate in Counselling and Psychotherapy (DCP),
Professional Doctorate in Health Care (DHC),

Professional Doctorate in Midwifery (DMid) ,

Professional Doctorate in Nur sing (DNursing) ,

Professional Doctorate in Occupational Therapy (DOccT),
Professional Doctorate in Pharmacy (DPharm),

Professional Doctorate in Physiotherapy (DPT),

Professional Doctorate in Podiatry (DPod),

Professional Doctorate in Social Work (DSM).

The Programme Leaderis Dr Nikki Petty .



¢ The CRC itself is led by Professor Ann Moore, Professor of Physiotherapy and
Director of the Centre, whose role is:

(0]

o

o O O O

To manage and/or monitor all research within the Centre and the
School,

To assess all research grants prior to submission by School staff,

To provide a supportive research framework for all staff to include a
mentorship system, a seminar and workshop programme and other
activities designed to facilitate research activity and collaboration
throughout the School but also with other research centres in other
Schools,

To co-ordinate research assessment exercise submissions on behalf of
the School,

To carry out own account research,

To obtain research funding and collaborating with other staff in the
School to facilitate grant income to support their research,

To seek funding for own account research,

To disseminate own account research work ,

To supervise research students,

To guide and support all membe rs of the academic2 E T O€afiin U w
relation to any aspect of research activity.

¢ Who are the staff of the Clinical Research Centre?
There are approximately 18 staff within the Centre and all have different
expertise and responsibilities. A complete list of staff, their roles and their
email addressis to be found in Appendix 1 .

¢ All of the staff of the Clinical Research Centre are thereto help you if you
have any queries, worries or needs in relation to researchor your role in
research activities or if you just have a query about getting started in research.
Please contact the relevant member of staff who will be happy to help you.
Alternatively, see Ann Moore to discuss who would be best to help you.

¢ Where is the CRCsited? Please see pagel?2 - 13for details.

4. What support for research is available within other parts of the

School of Health Professions?
¢ Each division within the Schoolhas a research representativeand co-
ordinator , they are:
o Dr Lee Price - Occupational Therapy
o Dr Angela Glynn - Physiotherapy
o Dr Farina Hashmi (nominee Dr Simon Otter) - Podiatry



These individuals may well be your first point of contact when you have a
research issue or quey and they will know who to refer you to for further
help if needed. They meet regularly with the Director of the CRC and the
RSDL to discuss research activities within the divisions. Their contact details
are also in Appendix 1.

Research activity within the School of Health Professions is divided into four
groups:
¢ Appli ed Pedagogic Researci{Chaired by Mrs Jane Morris and Co-Chaired by
Professor Gaynor Sadlg supported by Mark Cage and Tracey Harrison)
o Patient Education
0 Learning Experience
o Teaching & Learning Methods

¢ Wellbeing, Health & Occupation
(Chaired by Professor Gaynor Sadlo and Co-Chaired by Professor Ann Moore
and supported by Lisa Hodgson and Jayne Ingles)
o Creativity & Health
0 Healthy Ageing
o Occupational Science

¢ Laboratory Based Research(Chaired by Dr Ivan Birch and Co-Chaired by
Mrs Clair Hebron and supported by Dr Liz Bryant , Dr Kambiz Saber-Sheikh
and Marilia Whittome)
o Posture & Mobility
o Exercise for Health
o Efficacy of Therapeutic Modalities

¢ Applied Clinical Research (Chaired by Professor Ann Moore ¢ co Chair to be
elected-and supported by Dr Liz Bryant , Ms Carol Fawkes and Marilia
Whittome)
0 Musculoskeletal including Osteopathy
o Diabetic Foot Health
o Cardiopulmonary
0 Neurology
(Pleasesee Appendix 6 for full details of proposed groupings)

¢ Each of the groups is supported by aresearch officerand an administrator
based inthe CRC who can also be contactedfor information about the group sz
activities and timings of meetings. Research groups meet regularly to discuss
group research strategy, future directions, new research projects, funding
sources and possible collaborations. The research group meetings offeralso
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the opportunity for researchers to exchange ideas about their research
aspirations, share their research findings and develop new interests.

¢ Interview processes (for new staff):
Research ideas and direction arenormally discussed at initial interviews with
prospective staff members so that relevant support can be offered when the
post is taken up.

¢ Induction:
During a new member of staffz idduction period a meeting with the Head of
Research is usually arranged by the Head of Division to enable the Head of
Research to direct the individual to appropriate research groups/sources of
help and to explain the 2 E T O@<@ardh infrastructure.

¢ A mentorship scheme:
Will be in operation from 20092010so0 that all new staff are allocated a
research mentor who is an active researcher.

¢ Annual staff development reviews (SDRS):
SDRs wually involve discussions between the member of staff and their line
manager re their scholarly activity which includes a heavy emphasis on
research and research targets

¢ The Schoolhasa Research Strategy Committee which is comprisel of the
Divisional H eads, theDirector of Research, the Head of School, Divisional
Research Rpresentatives and senior researchers. This committee meets
regularly t o discuss grant applications, funding, policy and monitors the
support mechanisms that are in place for School research activities

5. Who to contact for help and support ?
¢ Career planning in research terms:
Heads of Division through SDR or /and informal m eetings with the Head of
Research

¢ Peersupport:
is accomplished through our mentoring system and research groupings.
In addition an Action Learning Set facilitated by Dr Graham Stew is available
to support post-doctoral staff.

¢ Statistical advice:
Dr Elizabeth Bryant and Dr Anne Mandy or an appointment can be made
with a University statistician in one of their stat istics surgeries.



Advice about grant applications, resources to support research and general
research protocol review:

Professor Ann Moore in the first instance and/or Dr Caroline Jones who is the
2ET 000z Uwb5 DU U U E O wredresdnthtivieHdxtup4 0D fPleasephdure A
you have discussed your proposed application with your Divisional Head

before doing anything else.

Discussions of costings for grants (having discussed the protocol with an
appropriate experienced researcher):

Marilia Whittome who will cost the grant for you in association with the
Virtual Research Unit.

Seminars and workshops, advertised annually (see the main Schooldiary for
events) and contact Marilia Whittome for a full programme.

Protocol development advice:

Please speak to theResearch representative within your division, Professor
Ann Moore (Head of Research), Dr Anne Mandy (Reader) or Dr Elizabeth
Bryant (Research Fellow).

Publication support:

The following members of the CRC staff will be happy to support you in
writing for publication: Dr Elizabeth Bryant, Dr Vin 'y Cross, Dr Jan Leach, Dr
Anne Mandy, Professor Ann Moore, Dr Terry Pountney, Dr Kambiz Saber
Sheikh and Dr Sofaer-Bennett; all are experiencedwriters who have published
successfully in their own fields of expertise. Writing for publication

workshops are held regularly throughout the year and are facilitated by
Professor Ann Moore, Professor Gaynor Sadlo, Dr Viny Cross and Mr Alistair
Mclnnes. Please ask Marilia Whittome for details.

Please note that many of the research staff are partime; please book an
appointment to see them when they are available.

The Divisional ResearchHeads
Professor Gaynor Sadlo, Mrs Jayne Morris and Mrs Janet Mclnnescan also be
approached for help.

Research Café:

An opportunity to discuss informally any research concerns, issues or ideas
informally over a cup of coffee/tea and cake once a month for an hour with
colleagues. These sessions are facilitated by Dr Anne Mandy or Dr Jan Leach.

10



¢ Human Movement Laboratory and experimental research:
Dr Kambiz SaberSheikh.

¢ Small grant scheme- Clinical Research Centre
Each year a small pot of money is made available to pump-prime research
pilot studies. Application forms are available from Marilia Whittome. Please
discuss your intention to apply for a small research grant with your Head of
Division and informally with Professor Ann Moore before submitting your
application . Your proposed submission should be discussed with your Head
of Division particularly if you want to obtain funding for replacement
teaching time. The amount of funding that is available through the small
grant scheme varies form year to year. If funding is v ery limited then grants
are awarded on a competitive basis.

¢ The Conference Support Fund (CSF)- The University of Brighton :
The CSF is a small fund which is held by the University Research Strategy
Committee and managed by the Pro-Vice Chancellor (Researd). All members
of staff with a contractual obligation to undertake research are eligible to
apply . Applicants will normally be eligible for only one grant in any one
academic year. The CSF must matchthaO EUE D Ol Ewi UOOwUT T wE x x OF
or secured dsewhere, up to the agreed maximum grant of £600. Please follow
link for an application form and guidance:
http://staffcentral.brighton.ac.uk/xp edio/groups/Staff only/documents/staffce
ntral/doc009390.pdf

¢ Central University funding is available to support sabbaticals and encourage
cross-disciplines collaboration (see Uni info for calls and further information).

6. What are the expectations of staff with regard to research?
¢ The School expectshe majority of staff to aim to publish at least one article
per year in a peer-reviewed journal, appearing on the Web -of-
Science/Thompson Citation Index or Medline (minimum impact factor 0.8)

¢ Itis often possible to publish two articles from one piece of work. One
published in a scientific journal and one published in a professional journal.
Obviously both these pieces of work will have different content which will
emphasise different elements of the work. The expectations are thatwhenever
possible staff will publish both types of articles and perhaps also publish a
short summary of the work in a lay publication.

¢ Saff are expected tosubmit grant proposals to support their own research
activities as necesary.

11
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¢ Itis expected that al staff activity in the School of Health Professions will be
approved by the Faculty of Health Research Ethics and Governance
Committee prior to commencement. Please follow link for details:
http://staffcentral.brighton.ac.uk/xpedio/groups/public/documents/staffcentra
I/doc007927.pdf

7. The role of academic staff in supporting and facilitating the
development of the evidence-basefor their specialities , their

professions and for Allied Health Professions in general.
¢ This is a time of great change in the NHS where evidence and outcomes have
increasing importance within health care. It is vital that all health
professionals contribute to the growing evidence -base in any way they can
and academic staff are well placed to do this as they are working in a positive
research culture. Because they have access to useful researclesource, e.g.
library materials and laboratories.

¢ Student supervision is a normal component of academic life and student
projects, well managed and supervised, can usefully contribute to the
evidence-base of a health profession by completing pilot work,
validation/reliability work and early qualitative wo rk which will underpin
larger studies. Each cohortO1 wUUUE]T OUUz wUI Ul EUET wPOUOWEE
xUl YDOUUwal EUZUwhPOUOGS

¢ We recommend group topic areas for students with shared tutorials, peer
support and shared material. We believe this is a good way to focus and
UUx x OUUwWUUUET O U Uapduaddnakirhide OrEstafiuting, expeftBe) a
and effort.

¢ Academic staff receive regular updates from the Department of Health via
Divisional Heads and so are aware of key priorities and initiatives within the
NHS (seethe Appendix 3for current DoH priorities). These priorities and
initiatives can be a useful basis for the development of research questions
which can usefully contribute to the AHPs research base in these areas, thus
supporting practice and practice development.

8. The Clinical Research Centre
The Clinical Research Centre is based in the Aldro building (2" floor),
adjacent to the Robert Dodd building. The Centre includes an office-base for
all the core research staff and administrators and also has a lage open plan
office space where members ofacademic staff, if they wish, can come and

12
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work on their research, in an area where they can get easy access to research
support staff. Computers are available for staff use.
CRC website: http://www.brighton.ac.uk/sohp/research/

CRC Postal address:

Clinical Research Centre for Health Professions
University of Brighton

49 Darley Road

Eastbourne

BN20 7UR

Tel: 01273 643647

Fax: 01273 643944

CRC access hous:
8.00 t06.00daily and outside these times by arrangement with the Head of
Research and Estates.

Other useful information - The context in which we work
¢ The School of Health Professions research strategy document is appended for
information (Appendix 2 ). This strategy has been produced in response to the

N A e oz oA

details of these strategies see the following web links:
http://staffcentral.brighton.ac.uk/vru/strategy.shtm

¢ Department of Health priorities for health ca re are summarised in Appendix
3.

¢ The Darzi report, which will influence the activities in the NHS for the next
ten yearsis essential reading:
http://www.dh.gov.uk/en/Publicationsandstatistics/Publications/Publications
PolicyAndGuidance/DH_085825

¢ Useful links:
0 School of Health Professions/CRC Annual Report
http://www.brighton.ac.uk/sohp/research/aboutus/Annual report 2007 -

2008.pdf

o University of Brighton/ Faculty of Health Research Ethics and Governarce
system
http://staffcentral.brighton.ac.uk/xpedio/groups/public/documents/staffce
ntral/doc007927.pdf
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National Research Ethics Committee
http://www.nres.npsa.nhs.uk/

University of Brighton Virtual Research Unit
http://staffcentral.brighton.ac.uk/vru/default.shtm

Virtual Research Unit - Research Initiatives
http://staffcentral.brighton.ac.uk/vru/Libary/Research%20Initiatives%2020

09-10.pdf

Virtual Research Unit ¢ A guide to applying for research grants
http://staffcentral.brighton.ac.uk/xpedio/groups/public/documents/
staffcentral/doc007220.pdf

Virtual Research Unit ¢ Conference Support Fund 2009/2010
http://staffcentral.brighton.ac.uk/vru/csf.shtm

New national research Audit (REF) - Research Excellence Frameork
http://www.hefce.ac.uk/Research/ref/

School of Health Professions doctoral programmes (PhDs and Professional
Doctorate study)
http://www.brighton.ac.uk/sohp/research/study/degrees.php?Pageld=55

VITAE : Realising the potential of researchers
http://www.vitae.ac.uk/policy -practice/

Effective researcher
http://www.vitae.ac.uk/policy -practice/1404/Effective-researcher
PGR.html

14
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Appendix 1 - CRC Core research and administrative staff

Director of the Clinical Research Centre for Health Professions
Professor Ann Moore, PhD, GradDipPhys, FCSP, DipTP, CertEd, FMACP, FHEA
a.p.moore@bton.ac.uk

Reader/Research Student Division Leader

Deputy Director of the Clinical Research Centre
Dr Anne Mandy , PhD, MSc, BSc (Hons), DPodM, CertEd
(Wellbeing Health and Occupation and Posture and Mobility Research)
A.Mandy@brighton.ac.uk

Reader
Dr Beatrice SofaerBennett, PhD, BA, RCT, RGN (Wdlbeing, Health and Occupation)
B.Sofaer@brighton.ac.uk

Senior Research Fellows
Dr Vinette Cross, PhD, MMedEd, MCSP, DipTP, CertEd (Applied Pedagogic Research)
V.Cross@brighton.ac.uk
Dr Janine Leach PhD, QTS, BSc (Hons), DO, ND (Musculoskeletal Policy and Practce -
Osteopathy) - C.M.J.Leach@brighton.ac.uk
Dr Terry Pountney , PhD, MA, MCSP (Posture and Mobility Research, Paediatrics)
T.E.Pountney@brighton.ac.uk

Programme Leader for Professional Doctorate Programme
Dr Nikki Petty , DPT, MSc, GradDipPhys, MMACP FHEA - (Physiotherapy Division)
N.Petty@bton.ac.uk

Research Fellow
Dr Liz Bryant , PhD, CRM, BSc (Hons)- (Musculoskeletal Research Sandardised d ata
Collection) E.Bryant@brighton.ac.uk

Research Officers
Mr Mark Cage, MSc, BSc (Hons), DELTA- (Applied Pedagogic Research)
M.Cage@brighton.ac.uk

Ms Carol Fawkes, MSc, PGCert, Lic.Ac. DO- (National Council for Osteopathic Research ¢

Musculoskeletal Policy and Practice) C.A.Fawkes@brighton.ac.uk

Miss Lisa Hodgson, MA, BA (Hons) - (Wellbeing, Health and Occupation, Older Peo ple)
L.Hodgson@brighton.ac.uk

Dr Kambiz SaberSheikh, DPT, BEng (Hons), MIMechE, CEng (Human Movement and
Function) K.SaberSheikh@brighton.ac.uk

Divisional Research Representatives (or nominees)
Dr Angela Glynn , PhD, Grad Dip Phys, PGCE, MCSP- (Physiotherapy Division)
A.Glynn@bton.ac.uk

Dr Farina Hashmi, PhD, BSc (Hons) Pod, BSc (Hons) Chem (Podiatry Division)
F.Hashmi@bton.ac.uk
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mailto:V.Cross@brighton.ac.uk
http://www.brighton.ac.uk/sohp/contact/details.php?uid=cmjl
mailto:C.M.J.Leach@brighton.ac.uk
http://www.brighton.ac.uk/sohp/contact/details.php?uid=tep10
mailto:T.E.Pountney@brighton.ac.uk
http://www.brighton.ac.uk/sohp/contact/details.php?uid=njp7
mailto:N.Petty@bton.ac.uk
http://www.brighton.ac.uk/sohp/contact/details.php?uid=eb16
mailto:E.Bryant@brighton.ac.uk
http://www.brighton.ac.uk/sohp/contact/details.php?uid=mc39
mailto:M.Cage@brighton.ac.uk
http://www.brighton.ac.uk/sohp/contact/details.php?uid=caf
mailto:C.A.Fawkes@brighton.ac.uk
http://www.brighton.ac.uk/sohp/contact/details.php?uid=lh28
mailto:L.Hodgson@brighton.ac.uk
http://www.brighton.ac.uk/sohp/contact/details.php?uid=kss7
mailto:K.Saber-Sheikh@brighton.ac.uk
http://www.brighton.ac.uk/sohp/contact/details.php?uid=ag9
mailto:A.Glynn@bton.ac.uk
http://www.brighton.ac.uk/sohp/contact/details.php?uid=fh19
mailto:F.Hashmi@bton.ac.uk

Dr Simon Otter PhD, BSc (Hons), DPodM- (nominee for Podiatry Division)
S.Otter@bton.ac.uk

Dr Lee Price, PhD, MSc, BSc (Hons), DipCOT- (Occupational Therapy Division)
L.R.Price@bton.ac.uk

Visiting Professors
Professor John Exans (Emeritus) (Musculoskeletal research)
Professor Carolyn Hicks ¢ Birmingham University ¢ (Wellbeing, Health and Occupation)
Professor John Richardsont Open University ¢ (Applied Pedagogic Research)

Visiting Honorary Faculty Fellows
Dr Anne Jackson, FhD, MCSP - (Musculoskeletal and hydrotherapy )
anne.jackson@wsht.nhs.uk OR jacksona@csp.org.uk
Mr Samuel Lesley, MSc, MIMechE, CEngt (Posture and Mobility Research)
samuel@steyn.demon.co.uk
Mr Christopher Mercer, MSc, GradDipPhys, MCSP ¢ (Musculoskeletal)
Christopher.mercer@wsht.nhs.uk
Mr Toby Smith, MSc, MCSP, MMACP ¢ (Musculoskeletal)
toby.smith@bsuh.nhs.uk
Ms Carol McCrum, Dip (Injection Therapy), Grad.Dip.App.Sci (Mani.Phys), BAppSci (Phys) -
(Musculoskeletal)
Carol.McCrum@esht.nhs.uk

Research Administrators
Miss Tracey Harrison - tth3@bton.ac.uk
Ms Jayne Ingles- ji3@bton.ac.uk
Mrs Marilia Whittome, PGDip PsyCouns, BSc (Hons), DipTran , MBPS, MBACP, MIL (Senior
Research Administrator) - mv46@bton.ac.uk
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Appendix 2 - School of Health Professions Research Strategic Plan
20082012

Overall Mission and Vision Statements

To produce research that issustainable and improves the quality of life for the individual and society.
It is important that our research informs healthcare practitioners, researchers and lecturers in the
field. We value all types of research which are relevant to Allied Health P rofessionals (AHPS)
including experimental and laboratory based research, applied clinical research, qualitative research,
standardised data collection and theoretical research.

We believe our research must reflect the current Government and Department of Health (DOH)
agendas in order to support and sustain the health professions which we represent together with
improving care for patients and clients either in the NHS or via public health initiatives. Overall our
strategy is to increase the amount of research which supports healthcare and which focuses more on
the social model of wellness rather than medicalisation of ill health.

Aims

1. Strengthen the positive research culture which already exists within the School of health
Professions.

2. Increase the number of research active staff (those producing regular research publications) to 50%
within five years.

3. Increase the number of successful grant submissions

4. Maintain and enhance the strengths of the Research Student Division

5. Increase the number of PhD/Professional Doctorate supervisors to 25 in 5 years time.

t w( OEUI EUTl wUT 1 wUET 660z UwxUOI DOI woOi wi T T wgUEOD
7. Increase the visibility of AHP research, internal and external to the university

8. Increase community and social engagement through research activities.

The above aims are expanded and linked to action plans on subsequent pages.
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Action Plans
1. Strengthen the existing positive research culture within the school

by:-

Implementation

Responsibility

Comments 23/2/09

(How and when) (who) (evidence/achieved)
Ensuring all staff know what the CRC can offer them in terms of | Revise and disseminate Hd. Of Res. Staff handbook (induction)
research support. documentation, website Div. Hds. produced & due to be circulated.
All new staff now see APM and
div. research lead as part of
induction.
Promoting the activity of research leads in each division. Regular support Hd. Of Res. Ongoing meetings
meetings. Div. Hds.

Promoting and embedding the importance of r esearch from the
perspective of students, the professions, the school, the
curriculum, the university and staff career pathways.

Documentation, website.
Student recruitment and
induction. SDRs, school
meetings.

All

At all scrutiny & periodic reviews
include consideration of research.
APM producing power point

pres. which research leads /CLs
could use with students

Developing a short strategic plan for each research grouping

Annual review

Research group

leads and H. of Res.

All divisions have produced a
plan. Operational plan needed for
each strand.

Identifying all active researchers so that support can be
targeted.

SDR, annual res. review

H. of Res., Div.
Hds, RSC

Scoped by APM/ongoing audit.

Maximising investment in specific areas of research (whilst also

Annual monitoring, SDRs

H of S., Hd. Of Res.

Pending, dependent on university

recognising other research will take place and continue to Div. Hds. finance
enable this).
Supporting all core research staff in the CRC to establish/further | SDRs, ongoing H of Res., Seeking to improve links with

their research careers.

Professoriate

external and internal colleagues

Developing the potential of clinical research at the Leaf Hospital

ongoing

H of S., Hd. Of Res.

Research officer established with

in order to produce evidence to support practice. Div. Hds. income from several projects (SSL,
footwear project) & FH sabbatical
Developing a sense of ownership of the research culture within Annual report, School All Annual report on website.

the school by celebrating success.

bulletin, w ebsite.

Bulletin boards. School
newsletter.




2. Increase the number of research active staff to 50% within five years by: -

Implementation

Responsibility

Comments

Developing approaches to teaching and administration which e nable
more time for research whilst maintaining quality

Reviewing curriculum
and mode of delivery,
identify/protect scholarly
time

CLs, Divisional
Heads

Increase in elearning
but not yet clear re
impact on time.

Increasing collaboration with high quality research centres both within

and outside the University of Brighton.

Strategic partnerships

Professoriate, all
active researchers

KTPs being
investigated with
external centre eg BD

Networking new researchers with established research teams within
the school.

SDRs, staff recruitment
and induction.

Research leads and
Divisional heads

ongoing

Increasing formal monitoring of staff research status

Interview, induction,

Divisional heads

Ongoing formal

SDRs. monitoring
Allocating every member of staff wishi ng to research to an appropriate | Induction Div Heads and
research group to increase networking opportunities. research leads In process
Encouraging increased research output SDRs and target setting, Head of School & | Publications
identifying research time Divisions workshop. SDR
supporting
sabbatical/Div Heads
CUPP participation
Reducing internal bureaucracy and increasing transparency for Review current system H. of S. Late submission of

research grant submissions.

proposals still
problematic

Encouraging participation in staff (research) development events

Co-ordinate with other

school events, vary days,

certificates

H. of Res., Heads of
Divisions, JW.

Integrated staff
development
programme

Identify those who wish to research and those who do not and
celebrate both teaching and research achievements.

SDR

Heads of Divisions

Newsletter ¢ staff
teaching and research
successes noted.
Include item at
School Board (cut
and paste successes)

Integrating research into teaching

Course documents, CVs,
display cabinet for staff

Heads of Divisions,
CLs.

As above sectionl

20



Implementation

Responsibility

Comments

articles.

Building closer relationships with NHS AHP researchers. NPRN hub meetings H. of Res., Hub NPRN Hubs active.
facilitator Doctoral programme
fostering links with
NHS
Reducing the impact of school meetings on research activities whilst Rationalise number, All chairs

preserving quality.

purpose, frequency,
attendees

Enhancing informal research discussion across the school

Consider co-location of

Management grp. J.

Cafés have taken

CRC, informal research Leach. place
cafe
Supporting staff to complete Doctoral programmes on time. Clearer criteria for res. Div Heads Ongoing

leave, SDR, targets.

Increasing numbers of group projects.

Supervisory workshops

CRC, project tutors

Audit nee ded by Div
research leads

Increasing support for new researchers.

Peer support, CRC
events, res. methods
master-classes, SDR,
Scholarly time, Link to
res. groups, mentor
scheme

CRC and Div hds.

Part covered above
Ongoing.

Increasing post doctoral suppor t/training.

Mentoring scheme

CRC

Meeting planned

Increasing publications from student work by rethinking approaches
to supervision and formulating publication meetings with students
before graduation.

Target of one per year per
staff member, Publication
meeting with student

prior to graduation, map
success

Div Heads and
course leaders and
research group
chairs

Audit needed of
papers (div heads)
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3. Increase the number of successful grant submissions by: -

Implementation

Responsibility

Comments

Increasing number of staff submitting

SDRs and target setting,
identifying research time,
mentoring system with

experienced researchers

Heads of Division,
CRC, RSC,
Management
group, H of Res.

Ongoing

Increasing the quality of submissions

Utilise VRU, re -instigate
grant writing workshops,
target DoH agendas etc,
in-house sandpits,
external advisors, school
review panel.

Heads of Division,
CRC, RSC,
Management

Ongoing in addition
guidance in revised
staff manual

group, H of Res.

4. Maintain and enhance the streng ths of the Research Student Division by : -

Implementation

Responsibility

Comments

Increasing the number of FT students

External marketing e.g. via

H of Res., RSDL,

Website updated.

website and high profile Management Encourage use of

conference presentations. group NIHR grants
Enhancing the quality of the learning experience Specify topic areas in line with H of Res., RSDL, | Ongoing meetings

staff experience and Prof D CL. to review quality.

government/DOH agendas Conference
planned for D
students
Maintain/increase quality of research students Rigour of doctoral interviews H of Res., RSDL, | Ongoing
Prof D CL.
Allocating every research student to a research grouping. H of Res., RSDL, | Ongoing

Prof D CL.
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5. Increase the number of PhD/Professional Doctorate supervisors to 25 in 5 years by: -

Implementation Responsibility Comments

Encouraging all appropriate staff to attend the University of Brighton See sections 1 and 2 H. of Res., RDSL, | Ongoing
Research Supervision Workshops. above, mentorship Postdoctoral staff,

system Divisional Heads,

6. Increase schools profile of high quality research output by : -
Implementation Responsibility Comments

Publishing in high quality journals Target setting and CRC, Divisional

support at SDRs, buddy Heads, All.

system, more joint

publications, publishing

workshops, publication

away days.
Disseminating findings to inform the professional context Keynotes, All Ongoing

presentations, prof.

journals, conferences

nat./int.
Supporting/strengthening staff attenda nce at relevant conferences and Develop new School Management group | In process
transparency of funding strategy re conference

attendance/funding

7. Increase visibility of AHP research, internal and external to the University by : -
Implementation Responsibility Comments

Increasing the numbers of Professors within the school, particularly in
Podiatry and Occupational Therapy.

Strategic planning
when funds permit

H. of S., H. of Res.
Management group

Working towards

Encouraging cross faculty research colleboration

Support staff to attend
2UEQExDBUU? wi
represent school

H. of S., H. of Res.
Divisional Heads

Participation in
sandpits & 2 grants
achieved. New
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interests.

SECCprojectin
place.

Focusing research into agreed research strands

Review current strands
and adapt as necessary

H. of Res., RSC.

Discussion initiated

Publicising staff successes

Website, annual report,
school newsletter.

H. of S., CRC, CJ,

All

Ongoing

Facilitating staff members to increase their external profiles

SDR

Man Group, div
Hds, Res groups.
All.

Ongoing t new
staff development
funding system in

place.
RAE esteem OK
Maintaining the School website Identification of staff H. of S. Ongoing
member with
marketing
responsibility
8. Increase community and social engagement through r esearch activities by: -
Implementation Responsibility Comments
Continuing collaboration with CUPP and BSCKE. School strategy in RSC and 211 w?UET OOO4
relation to 211 w?UE
community plan
engagement
"OO0UPOUI wET YI OO0xpOT wllAE eH UET webdAXMaintain input of APM and LH New SECC project
findings and issues of good practice into the general School of Health |CUPP into WHOOP, starting, BSCKE
Professions curricula. Complete SECC finishing but edible
project campus project with
SSM starting
Increasing activity with local voluntary organisations Maintain strong WHOOP In discussion with Age
relationships with Concern for WHO
relevant bodies. centre
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Appendix 3 - Context for AHP research - Department of Health priorities
for health care

Patient experiences of healthcare relating to:

Choice

Equality

Effectiveness

Safety

Local accountability

Access to services

Overall measures of success ie; appropriate outcome meaures

Service Delivery

Models of care

Competency based workforce

Improving data collection

Consumer/customer lead healthcare (patient focussed care
Development of greater numbers of polyclinics
Flexible hours of working

Value for money

Waiting times

Self management strategies

Therapeutic partnerships

Clinical/condition priority areas
Maternity and the new born
"T DOEUI OzUwli 1 EOUI

Priorities England Northern Ireland Scotland Wales

Planned care

Mental health \ \

Staying healthy

Long term conditions \ \Y, Y,

Acute care

End of life care

Ageing & older people

Chronic health disorders

Diabetes

< KKK KKK K<<

<< <<

Public health

Learning disabilities \%

Physical & sensory \%
disabilities

Cancer

Chronic heart disease

Respiratory conditions

< << <

Neurological
conditions/stroke

<

Community care

<

Primary care

Obesity \

Education and service delivery



Production of an inter -professional workforce

Mandatory inter -professional education and assessnent

Adopting and sustaining a systematic approach to inter -professional practice based learning

Identifying and encouraging good practice in inter -professional working

Proving information management and use of information in Allied Health Professions serv ices

Setting targets for service improvement

Reducing waiting times

Exploring the role of physiotherapists in health promotion and public health activities

Commissioners requiring guidance on AHP services ie; evidence of abilities, effectiveness and effigency
The need for clear professional visibility through enhanced marketing skills within the physiotherapy
profession

The need for profession to demonstrate leadership in clinical and research activities

Importance of protecting professional identity thro ugh competency and learning to market transferable
skills effectively

Increasing involvement of patients/users and other stakeholders in research and evaluation driving to fulfil
UUEOI T OOEI UzUwbOIi OUOGEUDOOWOI 1 EU

NB: Research funding is more likely to be available to support research in the above priority areas than for
other topic areas.
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Appendix 4 ¢ Local quality process for the approval of research grant
applications

The grant application approval process within the Clinical Research Centre will be und ertaken to ensure that
the project is academically sound and of good quality and that appropriate costings have been made in
relation to the requirements of the project prior to being submitted to the Virtual Research Unit (VRU) for
review. The process will also ensure that appropriate ethics and governance approval mechanisms are in
place.

Grant applicants are required to carry out the following procedures when completing a grant application:
1. Check submission deadline with grant awarding body and all ow as much preparation time as possible.

2. Consult their Divisional Lea der and check whether time and facilities can beavailable to them to complete
the proposed project.

3. Undertake informal discussions with Professor Ann Moore as Head of ResearchCentre with regard to the
project design and with M arilia Whittome with regard to the project costings.

4. Prepare a detailed proposal taking on board guidance on costing and protocol development and taking

into account the following criteria:

a) The problem identified falls within the remit of the grant,

b) The CVs of staff named are appropriate to the nature and scale of the application,

¢) The presentation, length, budget and the details included meet the stated requirements of the
funding body,

d) The proposal is clearly written in relation to the title,

e) The methodology is appropriate to the stated problem,

f) The costs of the project have been correctly estimated in consultation with Marilia Whittome and
take into account inflation, pendin g salary increases, oncosts and Full Economic Costing (FEC).
Costings include reprographic costs, materials, travel and subsistence, dissemination costs
(conference attendance), etc.

g) The staff hours required to do the research is appropriate to the problem and methods. If teaching
staff are identified to carry out any part of the research, the Head of the Division has given
permission for their teaching input to be replaced,

h) The space and resource implications (e.g. computer fadities, desk space) have previously been
negotiated so that researchers have a good quality working environment,

i) The ethical procedures for the research have been fully detailed and are appropriate to the nature
of the research. These include the arrangements for the security of data. Evidence is shown that
research governance procedures have been understood,

j) The management of the research has been fully considered,

k) The overall budget has been clearly presented and the figures orrectly summated.

5. The project costings will be reviewed by Marilia Whittome in consultation with the Finance Department.

6. The completed grant proposal will be assessedby Professor Ann Moore, who  will seek two addition
reviewers for approval of g rants in excess of £25,000. Thgrant applicant will be invited to attend a meeting
with Professor Ann Moor e for feedback on the project proposal.

7. The grant proposal will be passed to the VRU for review and a copy will be forwarded to Mrs Lynne
Caladine (Head of School) or Professor Ann Moore who will notify the VRU of approval for grants of up to
£50,000. Professor David Taylor (Dean of Faculty of Health or nominee will give his approval for grants in
excess of £50,000).
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8. The VRU will arrange for a m ember of the senior management team (SMT) to authorise the grant
application and will return the grant application to the CRC/grant applicant for submission.
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Clinical Research Centre for Health Professions
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Grant applicant checks submission deadline
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Grant applicant discusses project costings
with Marilia Whittome.

6.
Professor Ann Moore assesses the grant
proposal and gives feedback to grant
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You may like to consider submitting your

Appendix 5% Elsevier writing for publication document

article to one of

the following journals published by Elsevier:

Manual Therapy

Ediitors: Ann Moore, UK and
Gwendolen Jull, Australia

For Aims and Scope and author
submission guidelines please go to:

Physiotherapy
Editor: Michele

Physical Therapy in Sport
Ediitors: Zoe Hudson, UK and

com/
]o:m-hlnnthl

International Journal of Clinical Chiropractic
Osteopathic Medicine Editor: Martin Young, UK
Editors: Janine Leach, UK, Nicholas ~ Official Journal of The College of

Lucas, Australia, Robert Moran, Chiropractors
For Aims and Scope and author

submission guidelines please go to:

eopathic iation, tp:
Osteopathic Council (UK), Ontario Jjournals/cich/
Association of Osteopaths
For Aims and Scope and author
wbnﬂ?iion guidelines please go to:

Chiropractic

ttp:/

journals/ijos/

Physicay
cat,

Journal of Bodywork and
Movement Therapies
Editor: Leon Chaitow, UK

For Aims and Scope and author

submission guidelines please go to:
com/

tp:/

journals/jbmt

Want to subscribe to a physical therapy journal published by Elsevier?
Subscribing couldn't be easier, simply go to www.intl.elsevierhealth.com/journals,

select your chosen journal and subscribe online!

Visit our dedicated website for more writing resources and further information on our

physical therapy journals. www.writingforpublication.com

} for Publication Workshop 2007

ELSEVIER

Hints and tips on how to write
for publication in academic and
professionaﬁlijQyirpéailgl

Physiothera py “

Physicaj
Tyerapy

Bod
Ywo
and rk

Move “Mment
Ther: apies

Your indispensable guide produced
in conjunction with the WCPT Writing

www.writingforpublication.com

For the full document follow link:  http://www.writingforpublication.com/pageturning doc/page turner.html



http://www.writingforpublication.com/pageturning_doc/page_turner.html

Appendix 6 - Research groupings in the School of Health Professions
MEMORANDUM
3rd August 2009

From: Ann Moore
Director, Clinical Research Centre

To: All School of Health Professions staff
School of Health Professions Research Strategy Development ¢ The Next Stage

Following in -depth discussions across the school, the following research groups have been agreed.
Also, following a cross -School of Health Professons call, the following have expressed interest in, and
have been appointed to the positions of Chair and Co-Chair of each of the research groupings:

Applied Pedagogic Research - to include research interest in patient education, learning experiences
and teaching and learning methods ¢ Chair will be Jane Morris and Co-Chair Gaynor Sadlo.

Wellbeing, Health and Occupation Research - to include healthy ageing, staying healthy and
occupational sciencet Chair will be Gaynor Sadlo and Co -Chair Ann Moore.

Laboratory Based Research- to include posture and mobility, exercise for health and laboratory
experiments aimed at looking at the efficacy of therapeutic modalities + Chair will be lvan Birch and
Co-Chair Clair Hebron.

Applied Clinical Research - to include all aspects of clinical research, both quantitative and
qualitative, including musculoskeletal (including osteopathy), diabetic foot health, cardio -pulmonary
and neurology ¢ Chair will be Ann Moore and Co -Chair will be appointed following discussions with
the group.

The first round of meetings of these groups will be held in September/October 2009. The terms of
reference for the Chairs of these groups and also the terms of reference for the groups themselves, are
enclosed with this email.

The overall aim of the School of Health Professions Research Strategy is to facilitate, support and
nurture researchers at any level, including Masters, Doctoral, Post-doctoral researchers. We also aim
to facilitate collaborations with other parts of the university and other universities and healthcare
settings. The groups therefore have been set up to help you as individual staff members and we do
hope that you will take the opportunity to actively participate in the group activities. You do not just
have to be amember of one group. You can be a member of a number of groups if you wish, but
obviously it would be best to focus your efforts and research work into one particular area which,
however, may cross boundaries serviced by more than one grouping.

| do hope you enjoy participating in the development of these groupings. They will of course be
reviewed at the end of the next academic year.

All good wishes.

Ann Moore
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Research groupings in the School of Health Professions
Aims, structure and terms of refer ence

It is proposed that new research groups will be set up within the school to encourage, facilitate and
nurture research activity at all levels. Each research group will be asked to focus as a group on one
key area of research, but this does not mearthat other elements of research cannot take place or will

not be valued.

Support for research groupings

Each group will be supported by either a Research Officer or a Research Administrator who will take

notes at meetings and help to follow up action poin ts and may become involved in research

developments. Some funding will be made available from the research school allocation to pump

xUDOI wOT 1 wUI Ul EVET wl UOUxZUWEEUDYDUDPI UwbOwUI UxT EQwOIi wl
allocated on receipt and approval of a clearly articulated proposal for research focus development

and grant applications. Support for grant applications will be available from Ann Moore, Anne

Mandy, Marilia Vasquet -Whittome and VRU.

The main aims of the research groupings are:

1. To enable staff to feel confident and supported in their research activities.

2. To contribute to the growing research culture within the school.

3. To support growth in the number of published outputs and the quality of the outputs within
the School of Health Professions.

4. To ensure the sustainability of research.

5. To enable more staff to gain external research income to support their research interests
(aiming to reach a median income per research active member of staff of £250,000 in the
current research assesment period (REF).

6. To increase the diversity of resources of research funding.

7. To enable staff across the school to improve and increase their esteem factors in line with the
2008 RAE/REF Esteem Ciriteria.

8. To contribute to the overall school research seminar programme.

9. To encourage cross disciplinary collaborations both within the University of Brighton and
with other organisations.

10. To develop world leading research within the school.
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Proposals for structures and terms of reference of the research grouping s
The research groupings will be led by individuals with enthusiasm for research who are committed to

expanding research activities in the School of Health Professions.

Each research group is expected to develop a concrete focus of research which is innoative and

which has the potential to produce world leading research.

This main research focus will be the basis for grant submissions and solid outputs in high quality

journals, together with a commitment to also publish in professional journals and user publications.

Each research grouping will develop a clear structure and working methods. Each group will have

support from the Clinical Research Centre for setting up meetings and also note taking.

Each group will also have clear links with other member s of the academic community within the
university who are relevant to the focus of research, and each group will be prepared to take advice
from economists, statisticians and other experts as the need arises to enable grant submissions and

outputs to occur.

All research groups are asked to consider at an early stage having user involvement in their groups.

Research groupings are encouraged where appropriate to make links with other universities in the

UK and/or abroad.
All research groups should have a clear strategy which links with the school, faculty and university
strategy documents, and the corporate plan, but also which supports the work of the Allied Health

Professions.

Each group is encouraged to think widely about membership from the school so t hat multi -

disciplinary approaches are fostered together with the linkages external to the school.
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celebrates their activities and outputs.
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The leads of each goup will attend a Research leadership group meeting which will be held on a
regular basis, which consists of the Head of Research, Research Leads for each division and all the

Research Group Leaders.

Each Research Group Leader will liaise with the Head of Research in relation to resources needed to
support the group activities and each Research Group should also make every effort to incorporate

research students and new staff into their group on a regular basis.

Research student membership is very important in terms of bringing together a community of PhD

students who may well wish to take up post doctoral opportunities with the school at later dates.

These research groupings should also develop project topics which can be the basis of undergraduate

and masters level dissertation work to underpin future work within the group.

Each of the groups should work collegiately and strategically to develop as many high quality
publications and grant proposals as possible, bearing in mind the expectations that are laid out in the
School Strategic Research Plan.

Ann Moore

August 2009
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Terms of Reference for Chairs of School of School of Health Professions Research
Groups

10.

11.

12.

13.

To market, advertise and convene the relevant research group on a regular basis (minimum
once per month) and according to need.

To ensure membership of the group includes all interested staff plus PhD and Professional
Doctorate students who have an interest or are active in research terms in the relevant area.

To invite relevant experts outside th e university and across the university, especially
clinicians/other academics to join the group to enhance grant proposal success rate.

To organise three contributions to the Schools Research Seminar Programme each year,
timings to be decided in agreement with Marilia Vasquet -Whittome. The seminars could

include guest speakers from outside if funding is available.

To ensure active engagement of members of the group in the School of Health Professions
Annual Staff Research conference and the Research Stueht conference.

To nurture, encourage, facilitate, guide and mentor new researchers and develop new areas
of research within the groups remit.

To support publications, new research developments, grant applications by members of the
group.

To ensure onemajor grant application (over £50,000) is put forward for funding every year
with appropriate input from other members of the group.

To liaise on a regular basis with the Head of Research and attend all research related
meetings within the school.

To facilitate growth in research activity within the school by enhancing the activities of the
research group.

Where appropriate link group activities with those of the NPRN Hubs.

To contribute to School research strategy development and refinement on a regular basis.

To attend and contribute actively to the SHPs Research strategy committee.
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Well being Health and Occupation Research Group ¢ School of Health
Professions

This group will build on the success of the WHOOP group (Well being Health and Occupation for
Older People) which was set up in 2005. This group is across university group, focussed on the
Wellbeing Health and Occupation of Older People.

The launch of this new group is occurring to expand membership of the group from the School of
Health Professions. We are increasingly engaging of research and community engagement projects of
this nature.

The group will welcome staff from all disciplines who are research active or wishing to become
research active in the Wellbeing Health and Occupation areas. The obvious strands in this particular
group will be creativity and health, healthy ageing and occupational science.

The group will be open to all members of staff and will also include members of staff from other parts
of the University and partne rs from local community agencies, for example Age Concern.

The group will be chaired by Prof Ann Moore with Gaynor Sadlo as co -chair.

It is anticipated that the group will include those interested/engaged in any research that increases,
facilitates, leads to further understanding of Wellbeing Health and Occupation.

The focus however is the group in the first two years will be the development of a large community
engagement project already under discussion with Age Concern and other community partners.
However, the group will support the interest of all other potential research activity in this area.

We will support and advice on research developments on grants applications, on conference
presentations and on publications.

Meetings will be held monthly with other meetings set up according to need and demand. The
activities in this group will be determined through group discussion and we will collaborate with

staff from other parts of the university and from other universities and with organisations thro ughout
the community.

The group will encourage membership from research students registered with the Clinical Research
Centre or across the Faculty of Health in the professional doctorate programme.

We will in the first instance map existing research expertise and interest and develop a plan of action

This group may have a dual role in promoting research but also community engagement.
The group will together be supportive, will s hare responsibility for progression, share workload and
share successes.
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conference.

The group will be supported by Lisa Hodgson, Research Officer and Jayne Ingles, Research
Administrator.
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Applied Pedagogic Research group ¢ vision for the future
Chair ¢ Jane Morris Co-Chair + Gaynor Sadlo

The applied pedagogic research group has been engaged in research into learning and teaching
approaches acrosscampus based and practice learning environments. However, we feel that the re-
launch of the research groups will enable us to review the three main research strands of the group

and to explore ways in which applied pedagogic research can more closely link into the School of

Priority vision:

e To support the growth in number and quality of published outputs by mapping completed
applied pedagogic research projects and providing support to colleagues to enable them to
achieve publication.

e Within the next 12 + 24 months we aim to publish all existing quality completed pedagogic
projects within the School of Health Professions.

e To review the three research strands within the applied pedagogic group to ensure they map
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and Teaching strategy.

e To host bi-monthly research based presentations enabling good practice in learning and
teaching approaches to be shared across the School of Health Professions, and wider learning
and teaching communities of practice.

e To host bi-monthly strategy meetings in order to identify one key research project that will
enable us to attract external funding.

e To map current research activity into learning and teaching against the strands of applied
pedagogic research.

e To support staff who are developing new programmes to embed research into their learning
and teaching informing curriculum design.

Long term vision:

e To promote and support school staff into undertaking research into their own teaching.

e To identify at least one major pedagogic research conference at which we could have a strong
presence and support staff to present.

e To ensure that curriculum de sign across the School of Health Professions is informed by

pedagogic research and draws on current evidence-based practice.
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e To enable staff within the School of Health Professions to improve and increase their esteem
factors by encouraging them to disseminate research at national and International research
conferences.

- using European Links for example COHERE,ENPHE.

e To facilitate stronger national and international links by hosting special interest groups and
conferences in applied pedagogic research.

e To facilitate closer links between the applied pedagogic research group, the NPRN practice
education research hub, the learning and teaching group within the School of Health
Professions and the University of Brighton Centre for Learning and Teaching.

e To develop links between other faculty members who have an interest in collaboration in
applied pedagogic research.

e To encourage members of the applied pedagogic research group to gain membership of and
actively engage in HEA subject centre interest groups: PBL, ELearning, Interprofessional
learning and practice education interest groups.

e To forge close links with the Higher Education Academy in order to facilitate collaborative
research with other institutions.

The group will be supported by Mark Cage, Research Officer and Tracey Harrison, Research

Administrative Assistant.

Jane Morris & Gaynor Sadlo July 2009.
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Laboratory Based Research Group
Chair ¢ Ivan Birch Co-Chair ¢ Clair Hebron

Laboratory based research lies at the heart of the activity of the School ¢ Health Professions. The
school is predicated on the principle of improving patient care through the enhancement of the
education of healthcare practitioners. Evidence based practice is a fundamental tenant of that
principle and the laboratory is often th e place where evidence is first generated. The aim of the school
is to produce practitioners capable of research, reflection and improvement. The ability to test
theories and approaches out of the clinical context and then apply the findings to clinical pr actice is
therefore a core skill for staff and students alike.

While the human movement laboratory is the obvious locus for this research group, it is about much
more than that. Laboratory based research includes force, pressure and movement analysis butalso
areas such as cardiopulmonary assessment, microbiology and material sciences, all of which have
produced research output for the school in the past.

The laboratory based research group should therefore aim to draw its membership from across the
school by attraction rather than coercion. The group should strive to be something that staff and
students want to be part of, offering peer support and the sharing of experience and best practice. The
membership should be drawn into engagement producing a mot ivated and enthusiastic research hub.
It should be seen to offer real opportunities for personal development in the research field, facilitating
and supporting the development of research and supervisory skills.

The purpose of the group should be to facilitate the development, execution and publication of
laboratory based research projects. It should do this by a combination of mutual support, the sharing
of expertise and practice, and critical appraisal. Mutual support is an essential element of increasing
research output, both within the staff team and between staff and students. This could be achieved by
the development of multiprofessional project and supervisory teams with mixed expertise and
particularly by the better use of student project effort as a major contributor to staff and group
research. The school has a wealth of experience and expertise in laboratory based research and the
group should strive to ensure that that expertise is put to best use in terms of research output. It
should value the diversity of expertise, approaches and philosophies, while acknowledging the
diversity of research experience. Appropriate critical appraisal will help to improve both the quality

of the work being undertaken and conversion rate of research to publication. The group should seek
to foster an expectation that the laboratory based research being undertaken in the school is of a
suitable quality to be published, whether it be in a professional news letter or a high impact journal.
Publication should be the norm, not the exception.

The group should, in the long term, aim to be self sustaining, generating income for the maintenance
and improvement of research and teaching facilities. It should aim to make a genuine contribution to

the development of an integrated research community and ethos throughout the school.

The group will be supported by Kambiz Saber -Sheikh, Research Officer and Liz Bryant, Research
Fellow.

Ivan Birch and Clair Hebron
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Applied Clinical Research Group t School of Health Professions
Chair + Ann Moore Co-Chair to be elected from the group

The applied clinical research group is a new venture within the School of Health Professions. This is
occurred in response to the growing number of colleagues engaging in research which directly relates
to or impacts on patient care.

The group is being set up to provide a forum for discussion of research activities, for sharing expertise
in methods and research approaches and to offer support to all those undertaking or wishing to
undertake research in this area.

The group will be multidisciplinary and in the first instance will be chaired by Prof Ann Moore with a
co-chair elected by the group.

The group will work together to identify project which is of interest to a number of those within the
group and this will be the focus of a grant procuring activity each year.

In addition, the group will support all members associated with the group in their research activities,
help colleagues with conference presentation preparation, with research planning and publication
activities as well as grant applications.

We will build links with clinicians and other academics at the University of Brighton or elsewhere as
appropriate and we will also invite doctoral students to attend our meetings.

We will li nk closely with the NPRN ( AHPRN) hublets in the South East of England mainly the
musculoskeletal, cardiopulmonary, neurology and hydrotherapy hublets. It is hoped that more
hublets will be developed e.g diabetic foot health, paediatrics and possibly ment al health. These
groups involve a large number of local clinicians and the linkage with these hublets will be important
to keep the focus of the research group in areas which are important to clinical practice.

components to this programme throughout the year.

The profile of the group will include physiotherapists, occupational therapists, osteopaths and
podiatrists.

Patient related research welcomed within the group will be
e Standardised data collection

e Patient focused research

e Therapist focused research

e Qualitative and Quantitative approaches
e Mixed methods

This list is not exhaustive, but the group will utilise and value all levels of evidence and evi dence
procurement methods.

The group will collaborate with staff from other parts of the university and with departments in other
universities together with clinicians and managers locally.
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The group will meet monthly for strategic planning and developme nt activities.

We will in the first instance map research expertise and activity within the group and plan research
intentions.

We will value all personal input into this group and the group will gradually develop its direction in
collaboration inorder UOWEET D1 Y1 wUT T wEPOUWOI wUIT T wUET 6000z UwUI Ul EUE

The group will supported by Liz Bryant, Research Fellow, Marilia Vasquet -Whittome, Research
Administrator and Carol Fawkes, Research Officer.

Ann Moore
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